Aa

Launch Event and What it Means to Belong: Keynote Speaker Bio

Councillor Shabir Pandor
The Leader of Kirklees Council
Why I wanted to contribute to the Connected on
Inclusion Week:

Inclusion is one of my core values. As Leader of
Kirklees Council, inclusion it is the foundation of
everything we do.
Cllr Pandor has been a councillor since 2002, representing the Labour & Co-operative
Party in Batley West.
He was Deputy Leader of the Council from 2016 to 2018, becoming Leader in May
2018.
In addition to leading on strategy and policy for Kirklees Council, Shabir sits on the
Leeds City Region Enterprise Partnership (LEP) Board and he chairs its Inclusive Growth
and Public Policy Panel. He also serves on the West Yorkshire Combined Authority. He
also represents Kirklees on the Key Cities Group, being a robust advocate to
Government for fair funding and representation for towns in the North of England.
Prior to his senior leadership roles, Cllr Pandor served as Chair of Housing
Management Committee, Chair of Area Committee, Chair of Area Committee Advisory
Committee, Chair of Corporate Affairs Scrutiny Panel, Board of Governors (Dewsbury
College), Cabinet Member for Adults & Communities, Cabinet Member for Corporate
Resources and Cabinet Member for Education & Learning.
Prior to being a politician, Cllr Pandor worked in Local Government and the NHS for 28
years.

Compassionate Leadership: Speakers Bio

Michael West

Psychologist

Why I wanted to contribute to the Connected on
Inclusion Week:

Compassionate and inclusive leadership

Michael West CBE is Senior Visiting Fellow at The King’s Fund, London and Professor
of Organisational Psychology at Lancaster University, Visiting Professor at University
College, Dublin, and Emeritus Professor at Aston University, where he was formerly
Executive Dean of Aston Business School.
He graduated from the University of Wales in 1973 and was awarded a PhD in 1977
for research on the psychology of meditation. He has authored, edited and co-edited
20 books and has published more than 200 articles in scientific and practitioner
publications on teamwork, innovation, leadership, and culture, particularly in
healthcare. He is a Fellow of the British Psychological Society, the American
Psychological Association (APA), the APA Society for Industrial/Organisational
Psychology, the Academy of Social Sciences, the International Association of Applied
Psychologists and the British Academy of Management. He is an Honorary Fellow of
the Royal College of Physicians and Surgeons of Glasgow.
He led the English Department of Health Policy Research Programme into cultures of
quality and safety. He also led the NHS National Staff Survey development and initial

implementation. He assisted in developing the national framework on improvement
and leadership development in England (Developing People, Improving Care - 2016)
and in Northern Ireland in developing the Collective Leadership Strategy for Health
and Social Care (2017). He is supporting Health Education and Improvement Wales to
develop the national health and care compassionate leadership strategy in Wales. He
co-chaired with Dame Denise Coia, the two-year inquiry on behalf of the UK General
Medical Council into the mental health and well-being of doctors Caring for Doctors,
Caring for Patients (2019). He led the review for The King’s Fund (commissioned by the
RCN Foundation) into the mental health and well-being of nurses and midwives across
the UK, The Courage of Compassion: Supporting Nurses and Midwives to Deliver High
Quality Care (2020). His latest book (2021) is Compassionate leadership: Sustaining
wisdom, humanity and presence in health and social care (London: Swirling Leaf
Press).
He was appointed a CBE in the Queen’s Birthday Honours List 2020 for services to
compassion and innovation in healthcare.
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Power of a Social Movement – Ready to Rise: Speakers Bio

Mubashshir Fazlee (Bash)

Independent Pharmacist Prescriber
Why I wanted to contribute to the Connected on
Inclusion Week:

I want to Trust to champion transformational
change on equality, diversity, and inclusion
within the NHS for BAME staff.
Bash is an Independent Pharmacist Prescriber who has attained postgraduate clinical
qualifications over the 18 years he has worked in the NHS specialising in Psychiatry. He
has worked in a variety of roles using the skillset he possesses in change management,
leadership, and pharmacy management by building on current relationships and
developing new relationships through communication and collaboration.
Bash is a is a natural leader and manager, who can develop, deliver, implement, and
evaluate change, whilst providing strategic direction and support. He demonstrates
attention to detail, positivity, high level customer service skills and believes in
integrated care systems. His previous non-clinical posts include a transformation
programme manager role for a large NHS trust in the UK. He has led innovative
campaigns by branding and marketing new services and has received national acclaim
for his work as a manager and as a clinician.
He has held various non-clinical roles within his current organisation including the first
Chair of the BAME Staff network in order to support his colleagues. His supportive and
collaborative approach led to him achieving local and national awards for both
supporting & championing inclusion, diversity, equality, and Pharmacy within the NHS.
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Power of a Social Movement – Ready to Rise: Speakers Bio

Shahida Trayling
Trayling
Deputy Chief Nurse
Why I wanted to contribute to the Connected on
Inclusion Week:

I want to work at pace with allies, to ensure the
diversity of the nursing/midwifery workforce is
reflected at all levels of the profession.

Shahida Trayling is Deputy Chief Nurse at North Middlesex Universityhere
Hospital in
London with corporate responsibility for governance, patient experience, chaplaincy,
safeguarding and Infection, Prevention and Control. She is also the Trust’s Patient
Safety Lead.
A registered nurse and midwife, Shahida has extensive clinical, operational and
strategic experience and has worked in maternity services for almost 30 years. Recent
roles include Deputy Head of Midwifery at Bart’s Health and Associate Director of
Midwifery and Nursing at Whittington Health, an integrated care organisation.
Shahida was a core member of the group that wrote the “Turning the Tide” report in
2020, looking into the disproportionate impact of COVID on maternity ethnic minorities
workforce. She is also a Florence Nightingale Senior Leadership scholar.
She has a keen interest in diversity, inclusion and health disparities.
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Brave Leadership: Keynote Speaker Bio

Monique Carayol
Leadership & Talent Development Consultant &
Coach
Why I wanted to contribute to the Connected on
Inclusion Week:

To encourage and support the development and
growth of diverse talent so senior leadership in
organisations is more inclusive and
representative of the communities they serve.
here

Monique is an ambitious award-winning change maker and MD of Your New Avenue –
a new leadership and talent development consultancy supporting people and
organisations to grow and sustain diverse leadership talent pipelines and build brave,
collaborative senior/executive capability.
Monique had a 20 year career in the NHS prior to this, starting as a PA and navigating
her way to a challenging and high profile board executive director role. She left the
NHS to fulfil her purpose of ‘building a movement of brave leaders so that together we
tackle society’s fundamental needs’.
Monique’s superpower is her ability to encourage, influence and develop others to take
action – she describes this as ‘making it happen with an energy that motivates and
builds confidence.’ She won the PRECIOUS Outstanding Woman in the Public Sector
award in 2017 and is a regular leadership and career progression speaker and
panellist.
Monique also hosts a leadership podcast ‘Be Yourself, Back Yourself and Make it
Happen’ to share practical insights and advice with leaders at all levels.
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Resources Launch: Speakers Bio
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Karen Coleman
Associate Director for Communications and
Engagement, WY&H HCP
Why I wanted to contribute to the Connected on
Inclusion Week:

My role involves promoting inclusivity and
celebrating diversity – this is more than words to
me – it is clear action. I’m determined to do all I
can to ensure I walk the talk and make a positive
difference wherever I can.
A career in marketing communications of over twenty-five years, Karen has worked in
delivering strategic communication and engagement strategies for CEOs, politicians,
executive boards, government departments and business executives. An awardwinning communication professional, Karen is marketing, media and public relations
trained. Previous roles include working for Rank Leisure; the International Committee
of the Red Cross; Regeneration, and Kirklees Council. Karen is now PROUD to be the
Associate Director for Communication and Engagement for West Yorkshire and
Harrogate Health and Care Partnership, an integrated care system, where she has
worked since 2016.
a

Follow
@wyhpartnership
@burns1_karen

Resources Launch: Speakers Bio
Usha Kaushal
Lead Pharmacist NHS 111 Integrated Urgent
Care Yorkshire Ambulance Service
Why I wanted to contribute to the Connected on
Inclusion Week:
To talk about race is only the first step in the fight for
justice. We have listened, and examined racism,
checked our privilege, practiced intersectionality, and
challenged the systems that keep people oppressed.
We have advocated for diversity and inclusivity and,
acted. Today is a time to celebrate all that is and will
be.
Over her 32-year career in the NHS as a Pharmacist, Usha has held a variety of leadership
roles, working in Higher Health Education, Primary Care, Hospital, Urgent & Emergency Care
and as a Superintendent Pharmacist culminating in her present role as the Lead Pharmacist
and Operational Lead for Specialist Palliative Care Services, for the NHS 111/Integrated Urgent
Care Clinical Advisory Service for Yorkshire and Humber at Yorkshire Ambulance Service.
Usha is acutely aware of the lack of diversity and BAME representation at senior levels and is
actively using her power and influence to address this issue. She is a member of the WY&H ICS
BAME network and is helping to further build networks of learning, support, and shared
working to co-produce the NHS we all want that is representative of the diverse population we
serve.
Nationally she has engaged with the NHS-Leadership Academy, and the National-NHS
Women’s Leadership Conference, leading joint workshop with executive leaders on
Intersectional Feminism and Allyship. Recently she has been invited as a keynote speaker to
BAME inclusion events to promote dialogue between BAME staff and executive leaders and
has addressed a number of national Professional bodies.
She states that It has been humbling to see people engaging, swapping details, and starting
allyship journeys during the events and the comments on twitter, LinkedIn, and the emails I
received were overwhelmingly positive.
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Resources Launch: Speakers Bio

Farzana Haq
Practice Pharmacist
Why I wanted to contribute to the Connected on
Inclusion Week:

Since I am passionate about diversity, equality
and inclusivity I am pleased to contribute to the
Connected on Inclusion Week. I strongly believe
that a fair healthcare workforce is one where
everyone has the opportunity to fulfil their
potential.
I have 16 years post-registration experience and am currently a practice pharmacist in
Fife, Scotland. I have also worked in community as a manager then locum, secondary
care as clinical pharmacist (where I completed my postgraduate diploma in clinical
pharmacy) and a pharmacist advisor with NHS24. I am an active independent
prescriber with an interest in cardiovascular long-term management. I also undertake
a polypharmacy clinic and carry out structured medication reviews.
I am a member of the Royal Pharmaceutical Society, Primary Care Pharmacists
Association, The Pharmacist Cooperative and the Pharmacists’ Defence Association.
I act as a mentor for early career pharmacists as part of the RPS mentorship platform,
carry out tutorials for GP registrars and ScotGEM students.
I come from a south Asian background and was the first member of my family to study
at university where I graduated with a Master of Pharmacy 1st class honours degree.
Pharmacy is a very diverse profession and I feel strongly that it’s leadership should
represent the full breadth of our profession.
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Health Education England: Keynote Speaker Bio
Dr. Navina Evans
Chief Executive, Health Education England
Why I wanted to contribute to the Connected on
Inclusion Week:
‘Inclusive’ is one of four HEE values that I am extremely
passionate about, and feel is essential to being a good
leader. We are a reflection of society, and that means
that society’s prejudices and lack of tolerance exist
within us, too - how could they not? It is therefore
important that we educate ourselves to improve our
understanding of others’ experiences and
perspectives, check in with ourselves, and ask
ourselves, am I tolerant? Am I open and accepting of
difference? This can only improve ourselves and our wider organisational culture to make sure
that we bring out the best in everyone and colleagues feel safe to bring their true and authentic
selves to work.
Dr Navina Evans joined Health Education England on 1 October 2020 from East London NHS
Foundation Trust (ELFT) where she had been chief executive since 2016. She has over twenty
years of clinical experience in psychiatry, medicine and paediatrics and previously held the
positions of deputy chief executive and director of operations.
Navina has worked as the clinical director for Child and Adolescent Mental Health Services at
ELFT. She has also been involved in medical education at Barts and The London Medical School as
honorary senior lecturer and associate dean and provided pastoral care to medical students.
Navina has considerable experience of working in multidisciplinary roles crossing organisational
boundaries. She has worked with local authorities, the voluntary sector, acute and community
services, and in primary care. More recently, she has taken an active role in the development of
local integrated care systems. Navina is passionate about staff wellbeing and coproduction with
patients, advocating for the best possible care and creating a culture of enjoying work for staff.
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Health Education England: Speakers Bio
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Mike Gray
Capability & Resourcing Manager
Why I wanted to contribute to the Connected on
Inclusion Week:
I am passionate about learning & development and I
believe that everyone should have access to
meaningful learning opportunities which drive positive
career action. I see that the Race Equality Week
celebration as a fabulous opportunity to bring around
collective change and success.
I have worked in the NHS for around 10 years in strategic and operational roles. I was appointed
as Capability & Resourcing Manager within the national Corporate Portfolio Office for Health
Education England (HEE) in February 2018.
My role at HEE is varied and often providing advice and guidance to those in project or change
management roles on learning & development options, career pathways, and ways in which
they can choose to build up their capability. I enjoy providing this kind of support to people;
everyone one has a different challenge they are hoping to work through and that’s what keeps
me motivated.
During my time at HEE I have led on the creation of the NHS Project & Change Capability
Framework and the launch of four project management related Apprenticeships. I am
supporting key programme workstreams which are developing the Project Profession in the
NHS. This initiative is one of two finalists in the APM Project Management Awards 2021 for its
Contribution to project management: Not-for-profit 2021
Before my role at HEE, I was a Regional Recruitment Manager in the NHS. This role was centred
around the recruitment, utilisation, and deployment of NHS Bank Staff at 11 NHS trusts in
Yorkshire and the Northeast. Working collaboratively with NHS colleagues I successfully reduced

recruitment time for nurses from nine months to under 30 days.
I am passionate about people’s learning and development needs. I am motivated by new ideas
and opportunities. I am passionate about supporting others in achieving their personal growth
goals and career aspirations and I want to ensure that the health and social care sector is a
better place for future generations through sustainable means.
I live in Leeds with my wife and two children. I enjoy long walks and keep bonsai trees.

Health Education England: Speakers Bio
Raquel Silvestre
Diversity, Inclusion & Participation Manager
Why I wanted to contribute to the Connected on
Inclusion Week:
I believe that with deliberate intention,
determination, action, and perseverance, we can
create more inclusive and dynamic workplaces where
everyone can thrive. Race Equality week is a
celebration of this conscious effort for equity.
I’ve been with HEE for nearly a year now as a Diversity and Inclusion Manager for HEE’s North
West region, dedicated to promoting and embedding a culture
inclusion
and belonging
attachofa photo
of yourself
here
through individual, collective, and systemic change.
Previously, I’ve led processes of change and culture transformation in the UK and abroad,
working with communities, councils and within organisational settings.
My passion for equity and social justice was ignited by my evolving awareness of the
intersectionality that has influenced my lived experiences as a women of an ethnic minority
background, a mother, a Baha’i, which meant I often find myself as part of a minority,
managing power dynamics to assert my voice and that of many others, who I support and
encourage as an ally, mentor, and coach. Conscious of my ‘seldom-heard’ identity and
positionality, I embarked on a PhD research on inclusive leadership development so to
contribute to knowledge creation and impact positive change in academic discourse and
professional practice. My professors call me a ‘boundary stone’, someone who ably navigates
between communities of practice, infusing knowledge and insights of new meaning.
I recharge myself with prayer & meditation, family laughter, walking, dancing, singing,
reading, ‘holiday-ing’ and volunteering in community building activities with children and
junior youth.
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Health Education England: Speakers Bio
Mahroof Hussain MBE
Diversity & Inclusion Manager
Why I wanted to contribute to the Connected on
Inclusion Week:
I hope to help deliver the ambitions of the ‘People
Plan’ through identifying, developing, and launching
evidenced-based programmes that support equality,
diversity, and inclusion in the workplace. We are all on
a journey together to make equity and inclusion the
golden thread.
Mahroof is an established public sector equalities practitioner with over 20 years’ experience
holding senior positions delivering extensively on strategic and practical actions to embed
practices and service delivery to achieve corporate objectives and successful national
recognition.
Mahroof has designed and implementing strategies, policies, systems and processes that
support change and underpin the values and culture of the organisation. He has project
managed national government and European funded projects monitoring actions and
delivering agreed targets. He has given speeches across Europe and in the UK on equalities in
the public sector and Community Leadership.
Mahroof was awarded a Member of British Empire (MBE) by Her Majesty the Queen in 2008.
Mahroof advised the UK Home Office as a member of Home Office Advisory Group chaired by
the Home Secretary. He also served on the Employment Task Force in the Prime Minister’s
Strategy Unit.

Health Education England: Speakers Bio
.

Tola Onakade
Commissioning Officer
Why I wanted to contribute to the Connected on
Inclusion Week:
I’m passionate about physical mental and spiritual
well-being as well as promoting race equality. I
strongly believe that every little effort we make,
every opportunity seized to discuss, listen, and take
cognisance of what makes us different- our
uniqueness, will help promote acceptance,
confidence, equality, and wellness.
Tola is a Commissioning Officer at Health Education England. Tola is part of the HEE
Commissioning Service, one of the Education Funding Function Teams, supporting all aspects
of commissioning of Healthcare education and training.
Tola joined Health Education England in 2020, is a member of HEE’s BAME Network and HEE
Women’s Network. And is privilege to work in a team that acknowledges diversity, where
equality is promoted.
Prior to Joining HEE, Tola supported the delivery of Projects, Commissioning and Large
Transformation Programmes within the NHS and in the Private and Voluntary sector. Tola also
has over 11 years experience in Insolvency Administration.
Tola is very committed to family welfare, supporting families, Women, Youths and Children,
Leading and Planning Community Charity projects and events focussed on enriching family life.
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Fellows – The Journey so Far: Keynote Speaker Bio

Alison Lowe
Deputy Mayor for Policing & Crime
I am a proud Yorkshire lass and have worked in the
Voluntary Sector for 30 years, combining this with an
interest in local politics and community involvement.
Most recently as Chief Executive at Touchstone, a
mental health and wellbeing charity based in West
and South Yorkshire, I have specialised in working
with diverse communities.
I have represented Armley on Leeds City Council from 1990 to 2019, as well as serving as Chair
of the West Yorkshire Police and Crime Panel for 5 years.
I am passionate about inclusion as a Black woman and mother of 2 gay children and will be
working with the police to deliver the Mayor's pledge to recruit more diverse police officers
and staff. I will also support the force more widely on further developing an anti-racist and
anti- misogynistic culture to make West Yorkshire an even better place to live and work.

Fellows – The Journey so Far: Speaker Bio

Amritpal Reyat
Associate Director, Lead on Health Inequalities
and Anchor Institutions at Wakefield Council
(WY&H ICS: Fellowship), and Data Protection
Officer at NHS Wakefield CCG
As a dedicated governance and risk professional
Amrit has worked in the NHS for 18 years with a
drive for making positive changes to health
services which includes winning a Health Stars
Award in the transforming services category for making patient experience count.
Currently on the WY&H ICS Fellowship Programme as an Associate Director she
worked Fatima Khan-Shah, ICS Programme Director to ensure the recommendations
following the Health Inequalities Review were shared and actions embedded across
the system. Now in her second placement as Associate Director she is working in the
‘New Local’ team as the Lead on Health Inequalities and Anchor Institutions with the
Director for Public Health Anna Hartley.

Amrit also chairs the Wakefield, Calderdale and Kirklees CCGs Race Equality Network.
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What it Means to Belong: Speakers Bio
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Wendy Tangen
Clinical Services, Inclusion Lead
Why I wanted to contribute to the Connected on
Inclusion Week:

To promote a sense of wellbeing and inclusion
and to create opportunities for connection and a
shared purpose. And to celebrate the
achievements of the Race Equality Network and
all its members.
My name is Wendy Tangen, I am a Mental Health nurse by profession and have been
employed within different NHS organisations for the past 29years, I have experience working in
both Acute Mental Health and Criminal Justice pathways in a variety of roles, currently in the
role of a Clinical Services, Inclusion Lead. My Clinical and Leadership experiences have
influenced and brought about improvement in quality and delivery of care to service users and
carers. I am the Chair of my organisation’s Workforce Race Equality Network (WREN) creating
a safe space for all staff to have a voice and to raise awareness and concerns. My leadership
and role modelling within the network fosters progression and supports staff engagement to
meet the organisational strategic goals. I am an ally and a member of other staff networks
internally and externally to my organisation at both regional and national levels and has a
commitment to working together to draw on strengths to deliver positive change.
I am a qualified coach and coaches, mentors and offer peer support to individuals to reach
their full potential, enabling them to identify their obstacles and build confidence.
I am culturally competent and have the cultural intelligence to communicate at different levels
with different groups, to advocate and challenge systems and processes in an empathic and
compassionate manner that supports people along the journey for change.
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What it Means to Belong: Speakers Bio

Ester Jamera
Senior Project Nurse - Professional Development
Why I wanted to contribute to the Connected on
Inclusion Week:

Fostering Belonging is something I have
committed to drive within our organisation this
year. This will give me an opportunity to reach a
wider audience to share my passion about
belonging
Hello, My Name is Ester Jamera. I am Senior Project Nurse, Professional Development
Team in Corporate Nursing. I am also the Founder and Co-Chair of the Trust’s BME
Staff Network which was established in 2016. The network has moved from strength to
strength especially through the pandemic and BLM Movement, we have seen our
membership treble. I am passionate about creating working environments that enables
everyone to thrive based on their ability and aspiration not enabled or hindered by the
colour of their skin. One of my proudest achievements over the last 12 months is the
development and pilot of a 10-week masterclass series (Race Equity: Leading Through
Engagement) that aims to raise awareness of BME staff experience in the workplace
and support leaders to find their own way to effectively lead a culturally diverse
workforce. The feedback has been great and led to approval for more cohorts over the
next 12 months.
Example of feedback received:
“I attended some equality & diversity training programmes in the past; this is definitely
at another level. It should be mandatory.”
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What it Means to Belong: Speakers Bio

Brian Chiyesu
Head of Diversity and Inclusion / WRES Expert
BAME CO-Chair
Why I wanted to contribute to the Connected on
Inclusion Week:

To celebrate and foster an environment of selfreflection and a culture of wonder and curiosity
about others.
My name is Brian, I am Head of Diversity and inclusion, Workforce Race Equality
Standard (WRES) Expert and Lead Chaplaincy Services. I have had the privilege of
working in to 4 continents, in some very short. I enjoy traveling, eating different food
and learning a new language whenever I can. I have always been intrigued by culture
and what makes us human beings unique and tick.
Early years working in Humanitarian Aid and Community Development, Training on
cross-culture relation & communication, helped me learn about other people’s
cultures, race and tradition. It also provided me with great opportunities for selfreflection and critique. It gave me an understanding of the power when difference
harnessed.
The incredible power of value and respect can never be understated. From walking
streets of Bangalore (India) to the remote villages in the Namib Desert (Namibia), from
the streets of Cleveland, Ohio to the streets of St Petersburg Russia. I observed that
nothing buys one goodwill than value and respect.
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What it Means to Belong: Speakers Bio

Pam Bhupal
Regional health partnership support
Why I wanted to contribute to the Connected on
Inclusion Week:

Its great this week of celebration is taking place.
There is lots to learn and express on the various
issues being discussed. Belonging to a place or an
organisation is important. That sense of being
valued and included increases wellbeing is
important.
Hello my name is Pam Bhupal, I connect local authorities with the ICS activity and also
support the Chair of WY&H Partnership. I am also the Co-chair of the BAME network
for Calderdale Council and Calderdale VCS, which was established in July 2020. We’ve
celebrated and challenged lots and the network is a firm footing now. I’m leading
various conversations across our Place system to create leadership and encourage
talent to progress in our system. Through my work I understand my privilege and
access to system leaders. Often being the only person from a minority background in
meetings I’m eager to see others like me in those spaces and to own it.
I was part of the small team that conducted the ‘supporting our BAME communities
and staff review’ which also resulted in proudly being involved and being the face of
the WY&H anti racism movement, which launched on Monday 23 rd August.
I am also leading the Calderdale Covid-19 response for BAME communities resulting in
our most diverse areas currently having a low infection rate.

What it Means to Belong Speakers Bio

Nyasha “Nash” Sithole
Poet
The Moniker Black Ops Poetry was born out of
the self-doubt of a young black gay male and his
need to express himself in a world where black,
gay and other minorities are made to feel like
they should be happy with the status quo. So,
with his pen and paper or rather finger and
phone, he began to put the world to rights with
his witty and often dark poetry about self-doubt, discrimination and coming of age.
Having performed all over the United Kingdom in places like London, Leeds,
Manchester and Glasgow, Nash has worked with and performed for the likes of 56
Dean Street, The Terence Higgins Trust, the National Aids Trust, Boys Magazine and
Attitude Magazine. He has also been a regular at Spoken Word London and Let's Talk
about Gay, Sex and Drugs. He is also the founder of “They Said It” and is a winner of
the NAZ innovation award for his night Let’s Talk Queer: POC.
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Place’s Connected on Inclusion: Speaker Bio
Dr Linda Harris OBE
Chief Executive of Spectrum Community Health
CUC CIC
Why I wanted to contribute to the Connected on
Inclusion Week:
Always keen to participate/contribute to initiatives
that positively impact on equality and diversity across
our system; celebrating the work and impact of the
race equality networks is a golden opportunity to
share, learn and be inspired.
Founding Chief Executive and Chief Medical Officer of Spectrum Community Health CIC, a not
for profit organisation delivering a range of community and health and Justice services on
behalf of the NHS, Local Authority and other partners in sites across the North of England.
Deep interest in the root causes of health inequity and improving the means whereby we work
together in health and care to address this
Chair of the Clinical Reference Group for Health and Justice for NHS England
A former Wakefield GP and passionate advocate for patient centred, values-based services
with an interest in inclusion health, system change, substance misuse recovery and workforce
wellbeing
A Trustee of the Charity Spectrum People which provides meaningful activities and ’Safe
Spaces’ for people who have/are experiencing trauma in their lives and want to ‘give back’
through their own recovery
Chair of Spectrum Learn and Develop Ltd, a subsidiary of the CIC which hosts a range of
training including the national RCGP Certificates in Substance Misuse and Associated Health
Awarded the OBE in the 2021 New Year’s Honours for services to the NHS.
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Place’s Connected on Inclusion: Speaker Bio
James Drury
Programme Director
Why I wanted to contribute to the Connected on
Inclusion Week:

There is lots of great Equality, Diversity and
Inclusion work going on across our partnership.
I’m looking forward to recognising those who are
making a difference, and learning from
colleagues across the whole partnership.
James joined the Bradford District and Craven health and care system as Programme
Director in 2017. He has responsibility for supporting the operation and development
of our Place Partnership. Before this James was interim director of strategy,
partnership and contracting at South West Yorkshire Partnership Foundation Trust. His
NHS career began in Bradford working in older peoples’ mental health in 2006. Prior to
this he worked in legal services, improving access to social welfare advice.
In Bradford he has guided the Partnership to achieve successful recognition by the
CQC, the SCIE and NHS Confederation. He is a judge for the local partnerships category
of the HSJ Awards.
James is a graduate of the Nye Bevan Executive Leadership Programme (NHSLA).
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Place’s Connected on Inclusion: Speaker Bio
Kate O’Connell
Director of Leeds Strategic Workforce & Health
and Care Academy
Why I wanted to contribute to the Connected on
Inclusion Week:
Our goal in Leeds One Workforce is to create a truly
inclusive culture across our whole health and care
community, one that enables our staff to flourish. I’m
delighted to have the opportunity to celebrate
progress and learn together, and to continually
challenge ourselves to push forward.
I joined the Leeds Health and Academy in September 2020, attracted by the strong and
exciting ambition of developing One Workforce for Leeds health and care. As I explored Leeds
and the health and care system further, it became clear that this ambition was not just
rhetoric, but had real commitment and energy from partners across the NHS, city council, third
sector, primary care, independent providers and educational institutions, who consistently
strive to put health and care outcomes and experiences at the centre of collective decision
making.
I hold a unique post across the Health and Care sector in Leeds, a partnership role providing
leadership for the city’s One Workforce ambition. A Fellow of the CIPD, I also hold
qualifications in Strategic Management, Leadership Coaching, and Civil Mediation, and have a
strong interest in systems development and organisational psychology. I have led significant
transformation agendas during my career in the Health and Education sectors, focussing on
developing and connecting aspirations, skills and opportunities for students, workforce and
communities. Ultimately though, it is my wonderfully diverse family and friends, my love of
sport and my volunteering which have shaped my passionate commitment to inclusion.
In all aspects of my life, I believe in working with people to help them shape the future they

want to see. Understanding personal aspirations, motivations, opportunities (and barriers)
helps us all create the right conditions for everyone to flourish, and for teams and communities
to reach their full potential. I feel extremely privileged to work in my role across organisational
boundaries and am excited to have this opportunity to learn and share learning, celebrate our
diversity, and actively advance the truly inclusive culture we are seeking across West Yorkshire.
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ICSs Connected on Inclusion: Speakers Bio

Warren Heppolette
Executive Lead, Strategy – GM Health & Social
Care Partnership
Why I wanted to contribute to the Connected on
Inclusion Week:

To learn and share some inspiration of the
difference we can make to race equality

I’ve been a public servant for more than 25 years. Through that time I have managed
housing services and homeless hostels, spent time supporting the democratic process
and worked across policy, strategy and commissioning for the NHS.
I joined the NHS in 2006 because it has always inspired me. Working as part of a
commitment to look after one another is one of the true glories of civil society.
My ambitions in work are quite simple - I want Greater Manchester to be a happy and
successful place where people get to live their best life.
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ICSs Connected on Inclusion: Speakers Bio

Sharmila Kar
Director of Workforce, OD & Inclusion
Why I wanted to contribute to the Connected on
Inclusion Week:
Events of the last 20 months have once again
highlighted the deep-rooted problem of racism and
discrimination in our societies. This is an issue that
also lives within our organisations and as leaders we
need work towards making real and substantial
change. Starting now we need to address structural
racism and the deep-seated inequalities that cause
disproportionate and unequal outcomes for people
who experience racial inequality in health and care
and other walks of life.

Sharmila Kar is the Director of Workforce, OD and Inclusion at Manchester Health and
Care Commissioning. She is passionate about organisational and people development,
ensuring that equality and inclusion are integral to how organisations and systems
function. Working within health and care addressing and reducing inequalities is a key
priority in terms of commissioning services, operational delivery and our workforce.
Sharmila has led Workforce, OD & Inclusion functions at the Equality and Human
Rights Commission, the Disability Rights Commission and Nacro, a national social
justice organisation. She has worked across the public and not for profit sectors
undertaking a portfolio of HR, OD and Equality related projects. She has served on the
board of Amnesty International UK and until recently was a trustee at the LGBT
Foundation and still advises on their anti-racism work. Sharmila is also and a member
of the GMCA’s Race Equality Panel.
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Prem Singh, MSC, RGN, RMN
Independent Chair and Chair Designate,
Staffordshire and Stoke-on-Trent ICS and Chair,
Derbyshire Community Health Services NHS FT
Prem is the Independent Chair and Chair
Designate for the Staffordshire and Stoke-onTrent Integrated care System. He has also been
Chairman of Derbyshire Community Health
Services NHS Foundation Trust since Dec 2013,
which has been rated Outstanding by the CQC.
Prem has significant experience in health and social care management, having served
at Board level positions for over 30 years, including as a Chief Executive of several PCTs
spanning 11 years. He has a general and psychiatric nursing background, having
previously led community, mental health and learning disability services in various
senior positions as well as an executive director of nursing and quality.
Prem has developed extensive networks and a national reputation, he is currently the
senior independent trustee of the NHS Confederation Board and an invited member of
the Chairs Advisory Group of 25 chairs nationally hosted by the Chair of NHS
Improvement. He was recently invited by the Regional Director to join the Midlands
Strategic Transformation & Recovery board and to Chair one of 4 workstreams on Safe
& Timely restoration of services.
He was previously appointed, by the Chief Executive of the NHS, to take the lead on
inclusive leadership (one of 4 workstreams) on the National Leadership Council and
named, in the inaugural HSJ listing, as a (Top 50) BME pioneer. He is a highly
experienced leadership mentor and an ILM 7 qualified executive coach.

Prem is married with two gorgeous (adult) children and is very proud of his humble,
working class origins and heritage. He enjoys travelling, cooking and loves listening to
music, on vinyl of course! Originally from Malaysia, he is very proud to have been part
of the NHS's journey over the past 4 decades.
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Executive Director Lead - OD, Leadership,
Inclusion and Health & Wellbeing, Staffordshire
& Stoke-On-Trent ICS
Shajeda Ahmed, Executive Director Lead, OD,
Leadership, Inclusion and Health & Wellbeing
(Staffordshire & Stoke-On-Trent ICS), and also
Executive Director of People, Organisational
Development and Inclusion at North
Staffordshire Combined Healthcare NHS Trust, is
a hugely experienced HR and OD professional with a passion for inclusion, cultural
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professionally. Embracing her core values of

Shajeda has made a huge impact in developing inclusion, staff engagement and health
and wellbeing since joining Combined Healthcare shortly before the onset of the
COVID-19 pandemic, and is most proud to have delivered very significant
improvements in the experience of our colleagues with BAME heritage over this period.
This work being recognised in being a finalist for the Trust’s work on developing
greater race inclusion in the Healthcare Managers People Association (HPMA) Award
2021 on Leading on Equality, Diversity and Inclusion was a great moment, but it won’t
stop there... ‘Representation isn’t enough. It has to really feel like genuine inclusion to
everyone. We’ve still got a long way to go, but I am so proud of the progress that we
are making in growing a culture of inclusion through all that we do.’
In her spare time she enjoys reading horror books – the scarier the better! She has two
daughters, one aged 25 who also works for the NHS and one who is 12 who keeps her
very busy!
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Director of Equalities and Inclusion, NHS England
and NHS Improvement, and Independent Chair,
Dorset ICS
Jenni has spent over 20 years working with the
public sector. She joined the civil service at the
Home Office, where she spent four years before
becoming Director of policy and research for the
Independent Police Complaints Commission. In
2009, Jenni became Chief Executive and
and Monitoring Officer for Hampshire Police Authority and subsequently the
Hampshire Police and Crime Commissioner. In 2014, Jenni took on the role of an
investigating committee chair for the General Dental Council in 2014, alongside
providing change consultancy services for a number of different organisations
including Army HQ. She also supported Transparency International and the UK’s
Defence Academy in their global counter corruption work. Today Jenni is Director of
Equality and Inclusion for NHSE/I, and ensures equality and inclusion underpins, and is
at the forefront of, workforce aspirations. Jenni has also been Independent Chair of
Dorset Integrated Care System since March 2020.

